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Welcome to our MPP Gender Equality Meeting 2024

� Welcome to our Gender Equality Meeting 2024 from myself, Teresa Barillari, and
Babette Döbrich Gender Equality Officers (GEO) @ MPP

� This presentation will cover miscellaneous topics

• General report for Gender Equality situation by the UN and by the OECD

• MPP and MPS Gender Equality situation and activities

• Further information on inclusive color vision and inclusive unbias language
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Gender Equality @ MPP

� https://www.mpp.mpg.de/en/about-us/gender-equality-1

https://www.mpp.mpg.de/ueber-uns/gleichstellung-1

� The Gender Equality Officers (GEO) at MPP are: myself, Teresa Barillari, and Babette Döbrich

https://www.mpp.mpg.de/en/about-us/gender-equality-1
https://www.mpp.mpg.de/ueber-uns/gleichstellung-1


UN: Achieve GE and empower all women and girls

� https://www.un.org/sustainabledevelopment/gender-equality/

https://www.un.org/sustainabledevelopment/gender-equality/


UN: GE Not on Track
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empower all women and girls
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OECD: Gender Equality
� See https://www.oecd.org/gender/

� Interesting the “G7 Dashboard” statistics, see e.g. next slide
� Some G7 joint statements reported below

– https://www.gender.go.jp/international/int_kaigi/

int_g7g8/pdf/g7_summit_jointstatement.pdf

https://www.oecd.org/gender/
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_jointstatement.pdf
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_jointstatement.pdf


OECD: GE G7 Dashboard

� See https://www.oecd.org/gender/
� “G7 Dashboard” statistics, e.g. below left (right) some results for Italy (Germany), see

– https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_

summit_2023_02.pdf

– (https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_
summit_2023_07.pdf)

https://www.oecd.org/gender/
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_2023_02.pdf
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_2023_02.pdf
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_2023_07.pdf
https://www.gender.go.jp/international/int_kaigi/int_g7g8/pdf/g7_summit_2023_07.pdf


Gender Equality at MPS and MPP

� Remind: the MPS has a “Code of Conduct”. This means we abstain and actively
discourage all forms of harassment as well as, non-verbal, written or physical abuse
https://www.mpg.de/11961177/code-of-conduct-en.pdf

� MPS goal is to reach between 25%- 30% female in W3 and Group Leader positions by
2030

� In the CPT section right now we have less than 20% women in these positions

� At MPP we are preparing a new GEO plan with the available and updated female/male
statistic we have

� Since a few months we have moved to our new building in Garching, please let us know
if you have suggestions on what to improve for GE, diversity and inclusion points at the
new building

� Toilets at the new MPP. We have: 18 men toilets, 14 women toilets, 4 barrier free toilets
and 1 diversity toilet. This last one is on the 1rst floor where the auditorium is

https://www.mpg.de/11961177/code-of-conduct-en.pdf


Be diligent - Be nicer than nice

- Remember in meetings questions are welcomed, they should be asked and answered
respectfully. We want all participants to be able to express their opinions freely

- We kindly ask everybody to follow these principles



Personalstatistik @ MPP
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Personalstatistik @ MPP, March 2020
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Personalstatistik @ MPP, March 2021
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⋆ Statistical comparison years 2020 - 2023.
We have a nice improvement in the
number of female PhD students. The
statistics for postdoc female physicists is
still not good. The statistics for female
group leaders is a bit better. Thanks a lot
to T. Scheidl for providing the statistics

⋆ More on new statistics 2023-2024, and a
general statistics to be added in our new
GEO plan, will be presented today by
T. Scheidl
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New MPP Family Room

� The new family room in A.0.81.0 is now available
� In the barrier-free toilet, room A.0.60.0, is located a

baby changing table
� The key to enter the new MPP family room is in a small

white box behind the recepition main entrance door
� Please fill and follow the indications given in the “Eltern

Kinder Zimmer” folder available on the recepition desk



Inclusion and diversity

This slide (and following contents) from Alex Undrus - Brookhaven National Laboratory



Inclusive color vision

Facts about color blindness



Improved color code

Improved color palette

- See e.g. recommendations from the UsabilityHub platform:
https://www.lyssna.com/blog/color-blind-friendly-palette/

- Color scheme “cubehelix” for intensification of astronomy images:
https://people.phy.cam.ac.uk/dag9/CUBEHELIX/

- Chrome extensions for color blindness: https://colorblindawareness.org/chrome-extensions/

https://www.lyssna.com/blog/color-blind-friendly-palette/
https://people.phy.cam.ac.uk/dag9/CUBEHELIX/
https://colorblindawareness.org/chrome-extensions/


Inclusive language

� Checking for bias language it’s challenging

• Technical terminology sometime can be perceived as offensive

• Cultural and religious nuances due to diversity of our community

• Unintended damaging consequences of false positives

• Absence of wide writing guidelines

� Identified a few open source tools (“woke”, “vale”, “alex”) but cannot be used still (security concerns, health of
projects, lack of scientific context support, ...)

� Challenge for maintaining inclusive language standards .....is absence of the inclusive language standard



Meeting feedback

- to be added
-
-
-
-
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