
Gender Equality Support 
at MPP
Promote a safe, diverse community 



Minorities in Science
● Gender
● Ethnicity
● Sexual Orientation



Women in Physics are a Gender Minority
● As a minority, your experience in the 

physics department is different from the 
one of most of your colleagues.

● But it does not have to be more difficult.
● Physics problems are the ones that have 

the right to be difficult. ;)



“It’s OK, I was expecting this to be a tough environment”

● Is it as hard for everyone?
● Or does someone have a more difficult path than others?
● Am I in a position where I feel personally pressured in my group and 

this makes it harder for me to focus on my research?
● Are personal interactions at work affecting my attitude towards 

research?

If you doubt any of this happens to you, maybe it’s helpful to chat with the GEO!



What can the GEO do?
● We can offer our experience to help you evaluate the issue.
● We do not bring any issue outside of our meetings, and 

you are not obliged to bring up the issue officially if you talk 
to us.

● It is important for us to have knowledge of possibly 
systemic issues, so we can propose changes to the 
Institute.

● If you have a proposal, we can try to implement it.



What do you mean?
● I get more personal questions by my colleagues 

than physics questions/questions about my work
● I don’t feel I get the chance to be involved in 

projects like my colleagues are
● It is hard for my ideas to be heard in 

meetings/discussions
● I get compliments on my appearence more than 

about my research achievements
● Does everyone in my group get asked to organize 

a dinner/lunch?

● I get asked to work systematically 
on weekends and to attend 
workshops at night

● If I take a break I feel guilty



Important references

● Max Planck Institut For Physics 
GEO website
https://www.mpp.mpg.de/en/about-us/gender-equality  

https://www.mpp.mpg.de/en/about-us/gender-equality


Important references
● Max Planck Institut For Physics Ombudsperson:  PD Dr. Béla Majorovits

https://www.mpp.mpg.de/en/about-us/internal/conflict-management/ombudspersons 

https://www.mpp.mpg.de/en/about-us/internal/conflict-management/ombudspersons


Important references
● free immediate counselling service is available to all MPG employees and scholarship 

holders for support in dealing with personal or professional problems and issues
EMAP = Employee and Manager Assistance Program

How does EMAP work?

Simply call + 49-800-387 78 36 and mention "MPG".
You can also contact the Fürstenberg Institute by email 
beratung@fuerstenberg-institut.de 
https://max.mpg.de/Service/Beratungsangebote/Pages/EMAP.aspx 

mailto:beratung@fuerstenberg-institut.de
https://max.mpg.de/Service/Beratungsangebote/Pages/EMAP.aspx


Thanks
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