Gender Equality Meeting:
May 22nd, 2023

I. Barillari — MPP Munich
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UN: Achieve GE and empower all women and girls
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Goal 5: Achieve gender equality and empower all women and girls

THE 17 GOALS

GENDER
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Genger equality Is not oly a fundamental human Aght, but a necessar for & peaceful, prosperous and

world. THEre has been pragress over the last decades, but the world 1S not on track 1o achieve gencer equality by 2030,

- N N 000 HEAITH
The sacial and economie fallout from the COVID-19 pandemic has made the sfsation even bisaker. Frogress in many areas, WD WELLATNE
Incluming Sime spent on unpeid care and domestic work, decision-making regarding sexual and reproductive health, and gender-
respanshie Budgsting, Is falling benind.

v

Women's health services, aiready pacely funded, have faced majar disrupbons:. Violence against wamen remains endemic. And
Sespite womEen's leadership In responding 1o GOVID-19, they still trall men In securing Ihe deoision-making postions they deserve.

Commitment and bold actan are needed 1o acoslerate progress, nciuding thrawegh the promotian of lavws, palicies, budpets and e
Institutions that advance gender equality. Greater Invesiment in gender stafistics Is vital, since less than holf of the data reguired to :JI'I:#IT m
menitar Goal 5 ane currently avallable.

Read More

Facts and figures Geoal 5 targets: Links

« Gickally, 28 per cent of ever-parinered women aged 13 and older (521 milkion) have been subjected 10
phrysical and/ar sexual viglence by a fushand of intimate parines 2t least ooce in thei iifstime

« In2 2021 survey In 12 countries, 43 per cent of wemen reported that they or @ woman they know has
experienced some form of visience snce COVI-13.

+ In 2021, netty ane In five young women we

arried before the age of 12.

+ 33 per cen and 28 per cent of yuung women were manmied In chikdico, respe:
and Scuthem Asi,

iy In subr-Saharan Africa

« The global prevalence of child marriage has declined by about 10 per cent in She past fve years.

« Ut 10 milllan mere gits are Bkely to become chikd brices by 2030 dus o the effects of the COWD-19
panzmi, I addricn o the 100 millan girts projected 10 be t izk before the pandemic,

2 lenst 200 millon giris and women todey have been subjectad to female genital mutlisicn, mainy in 31
countries.

» 3 0f 1 January 2022, the gicbal share of women in loveer and single houses of national parliaments
Tenched 262 per cent, up from 22 4 per cent In2013.

his pace. M woulkd tzke anothes £0 years for women and men 1o be represented equally in national
parliaments.

« Womers share Is sighily over one third Injocs govemments:

= In:Z019, before the pandemic, wamen acccunted for 39.4 per cemt oftotal employment. In 2020, wemen
represented nearly 42 per cem of glabal emplcyment losses

» The share of women In managerial posfions worltdwide Incressed from 27 2 bo 282 per cent from 2013
2019, but remained unchanged from 201510 2020, the frst year without an increase since 20713

= Eetween 2007 and 2021, 37 per cem of women aged 15 1o 49 who are married of In 2 unien made thelr own
Infonmed decl gardng senal refations, use and reproductive care

= In ‘e first year of the pandemic, an estimated 1.4 millon accational untended pregrancies ccourmed in
Voraer- andt middie-income couniries.

= Dniy 12 out of 52 reporting ccuntries Included sufficient provisions in ther legal framewarks to protect
womens ights t land

+ Batwesn 2018 and 2021, onky 26 per ent of couniriss have comprehanziee systems in pince 10 frack pusie

winestians for gender squality, 59 per cent have some festures of such a syskem, and 15 per cent do not
e She minimum elements of such 3 system

opment Soals Repart 2022

N
SUSTAINABLE
DEVELOPMENT

GOALS

» https://www.un.org/sustainabledevelopment/gender-equality/


https://www.un.org/sustainabledevelopment/gender-equality/

UN: GE Facts and Figures

Facts and figures Goal 5 targets Links

« Globally, 26 per cent of ever-partnered women aged 15 and older (641 million) have been subjected to
physical and/er sexual violence by a husband or intimate partner at least once in their lifetime.

« In a 2021 survey in 13 countries, 45 per cent of women reported that they or a woman they know has
experienced some form of violence since COVID-19

In 2021, nearly one in five young women were married before the age of 18.

35 per cent and 28 per cent of young women were married in childhood, respectively in sub-Saharan Africa
and Southern Asia,

The global prevalence of child marriage has declined by about 10 per cent in the past five years

Up to 10 million more girls are likely to become child brides by 2030 due to the effects of the COVID-19
pandemic, in addition to the 100 million girls projected to be at risk before the pandemic.

« At least 200 million girls and women today have been subjected to female genital mutilation, mainly in 31
countries

« As of 1 January 2022, the global share of women in lower and single houses of national parliaments
reached 26.2 per cent, up from 22.4 per cent in 2015

« Atthis pace, it would take another 40 years for women and men to be represented equally in national
parliaments

Women's share is slightly over one third in local governments.

In 2019, before the pandemic, women accounted for 39.4 per cent of total employment. In 2020, women
represented nearly 45 per cent of global employment losses

The share of women in managerial positions worldwide increased from 27.2 to 28.3 per cent from 2015 to
2019, but remained unchanged from 2019 to 2020, the first year without an increase since 2013.

Between 2007 and 2021, 57 per cent of women aged 15 to 49 who are married or in a union made their own
informed decisions regarding sexual relations, contraceptive use and reproductive health care.

In the first year of the pandemic, an estimated 1.4 million additional unintended pregnancies occurred in
lower- and middle-income countries

Only 15 out of 52 reporting countries included sufficient provisions in their legal frameworks to protect
women's rights to land.

Between 2018 and 2021, only 26 per cent of countries have comprehensive systems in place to track public
allocations for gender equality, 59 per cent have some features of such a system, and 15 per cent do not
have the minimum elements of such a system

Source: The Sustainable Development Goals Report 2022

» Globally, 26 per cent of ever-partnered women aged 15 and older (641 million) have
been subjected to physical and/or sexual violence by a husband or intimate partner at
least once in their lifetime.

» Women'’s share is slightly over one third in local governments.



UN: Goal 5 Targets

Facts and figures Goal 5 targets Links

5.1 End all forms of discrimination against all women and girls everywhere

5.2 Eliminate all forms of violence against all women and girls in the public and private spheres,
including trafficking and sexual and other types of exploitation

5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital
mutilation

5.4 Recognize and value unpaid care and domestic work through the provision of public services,
infrastructure and social protection policies and the promotion of shared responsibility within the
household and the family as nationally appropriate

5.5 Ensure women's full and effective participation and equal opportunities for leadership at all
levels of decisionmaking in political, economic and public life

5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed in
accordance with the Programme of Action of the International Conference on Population and
Development and the Beijing Platform for Action and the outcome documents of their review
conferences

5.A Undertake reforms to give women equal rights to economic resources, as well as access to
ownership and control over land and other forms of property, financial services, inheritance and
natural resources, in accordance with national laws

5.B Enhance the use of enabling technology, in particular information and communications
technology, to promote the empowerment of women

5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender
equality and the empowerment of all women and girls at all levels




Personalstatistik @ MPP
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*  Statistical comparison years 2020 - 2022.
We have a nice improvement in the

number of women in the PhD students.
The statistics for female physicists is still

not good. The statistics for female group
leaders is slightly better. Thanks a lot to
T. Scheidl for providing the statistics
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Personalstatistik @ MPP, March 2021
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Interesting papers - links

- Leopoldina - Nationale Akademie der Wissenschaften: “ Women in science:
developments and recommendations”
https://www.leopoldina.org/fileadmin/redaktion/Publikationen/Nationale_
Empfehlungen/2022_Leopoldina_Statement_Women_in_science.pdf

- J. Huang, et al. - Historical comparison of gender inequality in scientific careers across

countries and disciplines
https://www.pnas.org/doi/epdf/10.1073/pnas.1914221117

- American Association of University Women - AAUW
https://www.aauw.org/resources/research/the-stem-gap/


https://www.leopoldina.org/fileadmin/redaktion/Publikationen/Nationale_Empfehlungen/2022_Leopoldina_Statement_Women_in_science.pdf
https://www.leopoldina.org/fileadmin/redaktion/Publikationen/Nationale_Empfehlungen/2022_Leopoldina_Statement_Women_in_science.pdf
https://www.pnas.org/doi/epdf/10.1073/pnas.1914221117
https://www.aauw.org/resources/research/the-stem-gap/

Gender pay gap in Germany

Gender pay gap - Statistiches Bundesamt
https://www.destatis.de/Europa/EN/Topic/Population-Labour-Social-Issues/
Labour-market/gender_pay_gap.html

Gender Pay Gap: Germany remains among EU stat

with highest disparity

:
e

In 2021, the gender pay gap, which measures the percentage difference in average gross
hourly earnings between men and women, amounted to 18% in Germany. As in previous
years, this was considerably higher than the EU27 average (13%). Among the 27 EU
countries, Estonia (21%) and Austria (19%) had the highest gender pay gap. In
Luxemburg, men and women earnd the same. EU state with a small difference in gross
hourly earnings between men and women in Europe were as well as Romania (2%) and
Slovenia (3%).

Unadjusted gender pay gap in EU Member States, 2021
in%

Estonia
Austria
Germany
Hungary
Slovakia
Finland
France
czechia
Latvia
Denmark

EU-27
Bulgaria
Lithuania

Portugal
Sweden
Croatia
Malta

Greece
Ireland
Cyprus
Spain
Belgium
Haly
Poland

Slovenia
Romania
L
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Some values are preliminary. Greece 2018. Ireland 2020. Czech Republic Definition differs. Source: Eurostat



https://www.destatis.de/Europa/EN/Topic/Population-Labour-Social-Issues/Labour-market/gender_pay_gap.html
https://www.destatis.de/Europa/EN/Topic/Population-Labour-Social-Issues/Labour-market/gender_pay_gap.html

Be diligent - Be nicer than nice

- In the Max Planck sociaty we follow the Code of conduct. This means we abstain and
actively discourage all forms of harassment as well as, non-verbal, written or physical

abuse

- In meetings questions are welcomed, they should be asked and answered respecitfully.
We want all participants to be able to express their opinions freely

- We kindly ask everybody to follow these principles

7

— Yelling at someone to make your point is abusive.

— Be mindful of the language that you use.

« for example, sexual language and imagery, sexist, racist, or otherwise
exclusionary jokes are not appropriate.

» Give your colleagues the courtesy and respect that you would like to receive.



GEQO at MPP

Gender Equality Officer (GEO) at MPP: Teresa Barillari
“New” Deputy Gender Equality Officer (D-GEO) at MPP: Babette Dobrich

MPP GEO page with further information:
https://www.mpp.mpg.de/en/about-us/gender-equality

MPP GEO plan to be updated this year - your feedback is needed



https://www.mpp.mpg.de/en/about-us/gender-equality
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